[bookmark: _Hlk204325395][image: ]Our Mission to enable communities to thrive
through an inspirational school experience

Applicant Sensitive Information Form
[bookmark: _Hlk177565303]To be completed by all shortlisted applicants and returned before the interview
[bookmark: _Hlk94521890]We are committed to safeguarding and promoting the welfare of children and young people and expect all staff to share this commitment. As part of this, we need to ensure that all potential employees satisfy our employment checks. Please complete all fields in this form. 

	First name
	
	Surname
	

	NI number
	
	DfE number (mandatory for teachers)
	

	Professional Sanctions

	You are required to provide details if you are subject to sanctions imposed by a regulatory body, e.g. the National College of Teaching and Leadership (NCTL).   Please declare any professional sanctions here (if none state “none”)

	

	Rehabilitation of Offenders Act

	We will treat applicants who have a criminal record fairly and will not discriminate because of a conviction or other information revealed. Possession of a criminal record will not automatically prevent applicants from working with us.  As part of the recruitment process any information revealed regarding a criminal record will only be considered in light of its relevance to the post for which the candidate is applying.  As you are applying for a post which is eligible for a DBS Disclosure, you are required to declare information on any convictions, cautions, reprimands or final warnings, which would not be filtered in line with current guidance. Please include detail below. If none state “none”. 
Please note that new employees will be required to undertake further checks including an Enhanced Disclosure and Barring Service Check and Teacher Regulation Agency Prohibition Checks.

	

	Safe Recruitment – Online Searches

	All schools should carry out online searches to identify what information is publicly available on candidates. These checks will not be undertaken by the appointing office and only relevant information relating to safeguarding/reputational concerns will be highlighted to them. Any matters of concern will be discussed with you to establish your suitability for the role. Please help us to fulfil this duty by providing the relevant information of your public online profiles.

	Platform
	Personal identification (username/handle)
	Link to Profile

	e.g. Facebook
	John Smith
	www.facebook.com/userjohnsmith12345

	
	
	

	
	
	 


	
	
	

	
	
	

	[bookmark: main]Known to the police or children’s social care?

	These checks are as part of the wider whole Trust commitment to safeguarding, which will continue following appointment.  Any information will only be considered in light of its relevance to the post for which the candidate is applying.  Please provide information below if you are known to the police and/or the children’s local authority social care.

	

	Have you lived or worked overseas for six months or longer in the last five years?

	No
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